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QOur Vision

At Sotera Health, our vision is to be the leading provider of mission-critical
solutions to improve global health.

In fulfilling our vision, all of our actions are driven by our Company Values
each and every day.

Our Values

PEOPLE: We value our people who are part of a global team that
is diverse, respectful, passionate and collaborative.

CUSTOMER FOCUS: We are driven to fulfill our customers’
needs with the highest quality and care.

INTEGRITY: We are honest, reliable and accountable in
everything we do.

SAFETY: We are uncompromising in our commitment to health
and well-being.

EXCELLENCE: We exceed the expectations of our stakeholders
and continue to improve and innovate in everything we do.
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A Messagdrom Michael Petras, Z |E&u vCBEO:

At Stera Healthour visionisto be the leadingprovider of missioneritical
solutionsto improve dobal health. We value eachof youasmembersof the
SoteraHealthteam not only becauseyou are highly skilled in what you do for
our @mpany,but aso becauseyou have demonstratedvaluesthat will
contribute to our grong reputation—ensuringthat Stera Health is the most
trusted namein the industry.

Maintaining this trust is critical to fulfilling our vision and requiresheaf us to
act consistenly with our Company Values of People, Customer Focus, Integrity,
Safety and Excellence.

We are proudto shareour Global®de of Gnductwith you, whichoutlines
the principlesunderwhichwe conduct business Qur Companyis committed to
operatingwith the highestlevel of ethical andards,deliveringon our
promisesand protectingour assetsand reputation in a rapidlychanginggobal
environment.Ths Gde is the embodimem of that commitment.

Thefollowing pagesprovide information in many different areas, but the
messagédsalwaysthe same:eachemployee,officer anddirector is expectedto
complywith both the spirit and the letter of the Code.

Please tkethe time to read, understandand refer back tothis Gde ona
regular basis@nsider howit appliesto your work and how your actionsand
decisionsaffect others. The @de is availableon the intranet of your business
unit long withresourcego gude how to report concernsabout suspected
violationsof the Gde, companypolicyor the law.

Thankyou for your commitmento the Stera HealthGlobal Codef Conduct.
Yourleadershipand vigilancehelp protect our Gmpany’sassetsand
reputationand contribute to our ongoing success.

Sincerely,

Michael B Petras, I.
Z ]Eu vCBO
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This Global Code of Conduct is not an employment contract and does not create agaitract
rights. This Code replaces the Sterigenics International Code of Conaubipttion Global
Business Practice Standards, and Nelson Laboratories Code of CoriyctTPis Code is
intended to supplement and not to replace other existing Sterigenics, Nordidlelson Labs
policies and procedures
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Purpose

ThePRurposeof this Qobal de of nduct (“Code”)is to set out the principlesthat govern the
globalbusinessactivities and conduct of Sdera Health and its subsidiarieqcollectivelyreferred to
as“Sotera Health'or the “Company”).Stera Healthis committed to the highestsandards of
businessthics, integrity and compliancewith the laws governing itsgldbal businessoperations.

Scope

Thisde appliesgldbally to all G®mpanydirectors, officersand empdoyees.Stera Health requires
that its directors, officersand employeeparticipate in regulartrainingon this @de and certify
their undestandingof and compliancenith the principlesof this Gde and related Company
policiesand proceduresThis Codeisnat intended to cover every issueor Stuation an employee,
officer or director may encounter a the Compap. Insteadthis Gde containsthe principlesupon
which sound and ethicdlusnessdecisionsmust be made and implemented.This Codeis not
intended toand doesnat create any legalrights for any customeraupplier, competitor,
stockholderor arny other person orentity.

Each ofour bugnessunits is required tofollow industry-specificstandardsand regulatory
obligations.Thesestandardsand regulationsoontinue to apply and arecomplementary tothe
principlesunde this @de. For example,the Ndson Lal Technical®nsulting Codef Bhicswill
continueto apply to Ndson Labsn addition tothe requirementsunde this Code.

In addition,Stera Health businessinits may enterinto agreementseither directly with a
government or sate-ownedagencyor with a prime contractorof a government or gate-owned
agencyof the UnitedSates, or have otherdealingswith U.S.governmentofficials. Stera Healthis
implementinga separateU.S.GovernmentQde of Businessihicsand Conduct(*U.S.Government
Code of Ethics'Which governsbusinesswith the UnitedSates governmentat the federal, gate
and local level, including governmenfunded ertities. Tothe extentthere isany conflict between
this Gde andthe U.SGovernment@de of Ethicsthe U.SGovernmentCodeof Bhicswill govern
when itisapplicable.TheU.S.Government@de of Bhicsis posted on theGmpany'sintranet
sites.If you interactdirectly with any U.Sgovernment or gate-owned agency, primecontractor or
high-levelsubcontractoror haveinvolvementwith an agreementthat containsU.S.Government
contractingrequirements,you mustread and understand th&.S.Government@de of Ethicsas
well as this Gde.

In thisGde, “ExecutiveManagement”’meansour Gmpany CE@nd membersof the Gorporate

Executie Council.“SeniorManagement’meansExecutive Managementcorporate headsof

functional departmentsand the Vice Presidentsof the @mpany’sbusnessunits. — £ p3]A
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StayTrue to OurValues:People, Qustomer Focus,Integrity, Safety
and Excellence

Ou Valuesare critical to all of our adions at Stera Health.As we do our jobseachand every day,
in makingdecisionsand in everythingve do, we should takeinto accountour Values,this @de and
applicablelaws.

An Integral Componenbf Qur Jobs

Conducting@dmpany busineswith honesty and high ethicatandards,in compliancewith
applicablelaw and consistentwith our Vdues, is essentialto our successlf you fail to meet the
standardsof busnessconduct described in thishde,you may besubject to discipline,carective
actionsor, in some circumstancedgrmination. The appropriatemembersof managementwill
determinethe actionsto be takenin the eventof violationsof the Code.

VariousLaws May Apply

Sotera Healthasits roots in the United Statesand conductsbusnessaround the world. Our
employeebaseincludesdtizensof many differentcountries and ouroperationsare egqually
subjectto the practicesand lawsof many countriesGertain lawsof the United Statesand some
other countriesapply acrosdorders, extendingto Stera Health operationsthroughoutthe world.
In some instanceghere may be aoonflict betweenthe applicabldaws of two or more countries.
When you encountesuch aconflict or when you haveny questionsabout what requirements
apply toyou, consultthe Legal Departmentfor guidance.
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» Asking Questions and
Voicing Concerns




Responsibility to Understanthis Code

It is your responsibility to have an understanding of this Code and the policies aratipres that
apply to your job. Questions are encouraged. Ask your manager, the Legalbepor Human
Resources for guidance if you have a question or find yoursalposition which may compromise or
violate the principles of this Code.

Responsibility to Foster a Culture of Compliance

At Sotera Healthwe are all leaders. As leaders, we all have the responsibility to fostdtumecaf
compliance, fairness, hastyand accountability. Leaders in our Company are expected to lead by
example, in words and actions, reinforcing the importance of ethicaldehand compliance, and
creating an environment in which each of us is comfortable askiegtopns and raisipissues. Leaders
must ensure that it is never acceptable to achieve business results akfiemge of our Values, ethical
conduct or compliance with this Code. Each manager and supervisor should openlyt soquides

with respect to the application dahis Code. Employees are expected to cooperate fully if asked to take
part in any inquiry.

Retaliation or taking adverse action against anyone for raisangenuine concern about compliance
with this Code, law or policies, or for helping to resolve anegrity concern, is a violation of this
Code. This means you will not be disciplined, lose your job ofesudiny other negative consequences
for voicing concerns or asking questions about the Compaltsgsl or ethical obligations as long as
you are actirg in good faith. Acts of retaliation should be reported immediayeio your manager, an
Ethics Representative or the Company’s Global Ethics Lmeadtlition, unauthorized disclosure of an
investigation or an individual identified in an investigam is aviolation of this Code.

Responsibility to Report a Concern

One of the most important responsibilities each of us has is the obligatiosnide a concern about a
suspected or actual violation of this Code or unethical or illegal contiwen the appeance of
impropriety could be very damaging to the Company. Being silent and not repdmgnzphcern could
bring serious harm to Sotera Health, loss of confidence in the Company loynaustor other
stakeholders, fines and other penalties against the gamy and fines or prison sentences for individual
employees, officers or directors. The information and diagram belownauthe different avenues that
are available to you in reporting a concern.

A Functional Resource (Legal,
Human Resources, Finance or
Senior Management)

Your Manager
or Supervisar

Sotera Health
Person
with Question or Concern
Global Ethics Line
(see Appendix A)
External Service Provider

Ethics Representatives
(see Appendix A)




As a first step, you should speak wythur immediate manager or supervisdor assistance in
addressing any concerns. If you prefer not to go to your manager or supeffeisbfree to discuss your
concerns with thd_egal Department, Human Resources or any member of the Senior Managée
team. Concerns abouwiccounting, internal accounting controls, auditing matters or offireancial
concerns can also be reported by contacting the Sotera H&athorate Controlleior the Chief
Financial OfficerYou may also file a report with the Compaitgsignatedethics Rpresentatives

(i.e, the Sotera Health General Counsel and the Chief Human Resources @ffjether the

“Ethics Representatives”) or through ti&obal Ethics LineDetails on how to submit a report are

in Appendix A.

If you have any concern or beoe aware of a potential violation involving fraud, conflictraérest,
bribery, kickbacks or false claims, you must report these to the IBxg@drtment, the Ethics
Representatives or, where applicable, through the GlobaktEthine. Please contact tiéeneral
Counsel if you have any questions.

For Additional Guidancelf you have a question about business practices or a concern about a
suspected violation, there are a number of different resources you can go tal/ice. The diagram
above and the attached Appendix A outline various options. Please feel fggettithe resource with
which you are most comfortable.

Global Ethics Line

The Global Ethics Line is one of the ways to report a concern or obtain atfomor advice
anonymously, to the extent permitted by law. The Global Ethics Line is opdrgitepecially trained
representatives who work for a thirgdarty service provider (NAVEX Global, Inc.) and are independent
of Sotera Health. The Global Ethics Line representativelsigih toyour concerns, ask questioasd
review the information provided. Theyilvshare the information with our Company’s Ethics
Representatives who will review the question or concern. Thierogan arrange to communicate
directly with an Ethics Representative through the Global Ettifes service provider. Confidentiality
will be maintained to the extent possible in light of applicable legal requiremériie scope and
anonymity of reports that can be taken by the Global Ethics Line may be restricted by dome
jurisdictions. These restrictions are described in our FAQ#ahal@aon the Global Ethics Line website at
www.soterahealth.ethicspoint.conPlease see Appendix A to this Code for the Global Ethics Line
contact information specific to your regionin addition, theSotera Health Whistleblower Policy (or the
Sotera Health EU Global Ethics Line Privacy Policy in Elaegiégble on the Company’s intranet sites
provides further information and procedures regarding concerns relateattmunting, internal
accountingcontrols and auditing matters, and where permissible by law, violationsi®fQode, laws
and regulations.



http://www.soterahealth.ethicspoint.com/

Investigations

Suspected issues and reported possible Code violations will be iratestigromptly and with the

highest degree of confidentialityna anonymity that is possible under the specific circumstances and as
permissible by local law. If the investigation indicates thaiodation of this Code may have occurred,

the Company will take appropriate action.

Ethics and Policy Information on Company Intranet Sites

The Company’s intranet sites contain further information on the policies amdiples embodied in

this Code. This includes references to more detailed policy documergsenekes to other sites with
related information, and “Quegins and Answers” that address situations or concerns that frequently
arise. See examples below:

Question:l am being asked to do something | am uncomfortable with. What should | do?

Answer:You do not need to get involved in anything that makes you uncomfortable. Contact one of the
resources identified in the diagram above to discuss the issue and come to a resolution.

Question:If | do raise a business practice issue, will | get in trouble?

Answer:No. You will not be reprimanded for raising a genuine concern. You have an obligation to
guestion situations that you believe could violate the Code, any policy or a legal requiremeng, and w
expect you to do so.

Waivers

The @mpany may waivepplication ofthe principlesset forth in this Gode only where drcumstances
warrant granting a waiver based on thebest interestsof the Gmpany.Any waiverpertaining to an
employee musbe approvedby the General®dunsel.Waiversof the Code formembersof the Boardof
Directorsand ExecutiveManagement~]v oqP ¥E uSKA(] @&y be made onlyby those
membersof the Boardof Directorsnot involvedin the proposedwaiver.“Boardof Directors” means
the governanceboardof |JE Sof@dtera Health }u %o v C



» Personal Integrity




Standardof Gnduct

Sotera Heah conductsall of its activitiesin an ethical manner,with integrity, trust, respectand
fair dealing. Thesegandardsshould govern ouronductin every decision wenakewhich affects
the G@mpany.Regardlessof the pressuresnvolved in conductindpusness, it isour duty to act
responsibly and with integrityneeting the highest gandardsof professionalonduct. This means
that we must avoid even thegppearanceof impropriety incarryingout Gmpany business.

Commitment tolntegrity

Compliance igveryone’sresponsibility.Stera Health employeesre each personally accountable
for achieving theirgaalswith integrity and in campliancewith al applicablelaws and policies.
Unlessotherwise prohibitedby local law, we require allemployeesto acknowledge their
commitmentto camply with this Gde and al Gmpanypolicies.

Conflictsof Interest

SoteraHealth respectsthe rightof all empoyeesto engage inpersonalactivities outside of work.
Asmpany employeesach of ushas the responsibility toavoid activitiesthat conflict or appear
to conflict with our job responsibilitiesor the interestsof Stera Health. A conflictof interest
ariseswhen an eanployeehasa personainterest, suchasa financialinterest or loyalty, thatis or
could beinconsistentwith the G@mpany’sinterestsor influencesdecisionrmakingon Gmpany
activities.Any employeeactivity or transactionwhich may presenta conflict of interest (or even
the appearanceof a canflict) must be avoided. Acual or potential canflicts of interest must be
discussed with SenidManagementwho must be more senior than theparties involved)and the
LegalDepartment. Any waiver of a possible conflicmust be approvedby the LegaDepartment
and documentedd v ]v <}u o o %% E}A C 3Z Anywéaiveryfrovided 3} E
by managemenbprior to the implementationof this @de remain valid forthe purposeof
compliancewith this Gode.

A few examplef activitiesthat are or may be conflictsof interestinclude:

x Engaging in employment, managing your own business, or any other activity that
interferes with your ability to devote the required time and attention to ygais
responsibilities at Sotera Health.

X Holding a significant financial interest, direct or indirectaiourrent or prospective
customer, supplier, distributor or competitor 8otera Health, or serving as an employee,
consultant or director of that business.

x Directing Sotera Health business to a supplier of which a family membeeimloyee,
owner or manager, or at which a family member, directly or ictiy, has a signdant
financial interest.

X Supervising the job performance or compensation of a family member.

x Competing with Sotera Health in your personal capacity, or any situati@neayour
personal interest takes away from Sotera Health opportunities for salparahases of
products, services or interests.



X Using Sotera Health property, information or your position in the Company fsopal
benefit or the benefit of friends or family.

Ownership ofCther BusinessesOur personal investments can cause a conflighterest. As a
Company employee, you should not have a “significant financial interest” in any bsi$ived

does business with Sotera Health, is seeking to do business with Setth bF which is a
competitor of Sotera Health without prior written gpoval of your business unit President and
the Legal Department. A “significant financial interest” includgsan employee or an employee’s
family member owns, directly or indirectly, more than 1% of the outstandiages of such a
business; 2) the investment in that business represents more than 5% of yaliassets (or the
assets of your family member); or 3) you receive a substantial portioauwftgtal compensation
from that particular business.

Family MembersA conflict of interest may arise if family members have positions of infeiém
a customer, supplier, distributor or competitor of Sotera Hear have a “significant financial
interest” (see above) in a customer, supplier, distributor, businesspardr competitor of Sotera
Health. A& mentioned above, in such circumstances, and before doing business with that
organization, disclose and discuss the situation with Senior Manageamehthe Legal
Department. The approval, if granted, should be documented.

Family members include your:

X Spouse X Siblings
x Parents x Inlaws
x  Children x Life partner

or any of their parents, children, siblings or partners.

Service on Board€ompany employees who serve as a director of another company, a member of a
board of a norprofit organization or a standing member of a government agency may create a
conflict of interest. Before accepting an appointment to a board or a coramitf any organization
whose interests may conflict with Sotera Healtbu should discuss it with your manager, the
President of your business urihd the Legal Department.

In general, outside directorships by employees will be permitted by SoterighHwavided that:

x  The directorship does not conflict with Sotera Healthte individual’'s dayo-day commitments
to Sotera Health; and

X The directorship is approved in writing by the President of your business unit andghk Le
Department.
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and directorsare prohibited fromrecommending;'tipping" or suggestingthat anyoneelse buy or <l
stodk or other securitiesof any companyon the basisof material non-publicinformation. Violation of
insidertrading lawscan resultin severefinesand criminal penalties,as well asdisciplinary action by
the Gmpany,paossibly includingermination ofemployment.

Informationis "non-public” if it has not been madegenerally availabléo the public by meansof a
pressrelease orother meansof widespreaddistribution. Information is "material” if a reasonable
investorwould cansiderit important in adecisionto buy, hold or sell sock or other securities.As a
rule of thumb, any information thatwould affectthe value of gock or other securitiesshould be
consideredmaterial. Thelaws againstinsidertrading arespecific andcomplex. If you are uncertain
about the constraintson your purchaseor sale of securitiesof any othercompany thatyou are
familiarwith by virtueof your relationship with theCompany,you should consultwith the General
Counsebefore makingany such purchaser sale.

Participationin Political Activities

Employeesnay participatein political activitiesof their own choosing,aslong asthey do so ontheir
own time and usetheir own resourcesand such activitieslo not create an actualor potential conflict
with the employee’sresponsibilitiesEmployeeswill not be treatedany differently beauseof their
party or political affiliation or asa resultof makingor not makingary personalpolitical contributions.

Contributionsof Gmpany fundsdirectly orindirectly, or the use of Company assetsr facilitiesfor
the benefitof officialsat any level of government, political parties or political candidatesanywherein
the world are prohibited unlesspproved in advancey the Chief FinancialOfficer and the General
Counsein accordancanith Company procedure&nderno drcumstanceswill the Canpany
reimbursepersonalpdlitical contributions madeby employees representativeor consultants.

Question:Several of my cworkers and | strongly support a certain political candidate for public
office. May we work together to support this candidate

Answer:Of course. Sotera Health encourages participation in the political process, to thethigent
is consistent with applicable laws. However, you may not use Company funds, equipment or
materials to support the candidate or pressure other employees or subordinates to support the
candidate. Do not engage in political activities while you are on the job.
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typically requirdobbyistsand registrantsto disclosetheir interactionswith certain public officials.

Employeesre responsibleor adheringto al relevantlobbyinglawsand assciated gft lawsand
policies,and for campliancewith al reporting requirementsFior to engaging ineny such activities,
employeeamust consultwith the Legal Departmentand obtain theprior approvalof your business
unit Presidentto lobby orauthorize anyone else (for example, a consultandr agent) to lobbyor
otherwise engage witlgovernmentofficialson behalf d SoteraHealth.

Media Contactand Public G mmunications

Employeeshould notmake satementsto the media about the Gompany'sbusness,its prospects
or results.All canmunications pressreleasesand disclosuresconcerning Soteradealth with any
representativeof the media or financialcommunity, includingreporters, journalists,authors,
commentators, investors, tradersd amalysts, mst be authorized by theStera Health Chief
Marketing Cfficer. No mediaadvertisement,Internet home page, electronicbulletin board posting,
broadcastemail, or any other pubic representation on behaléf Stera Health may beissued
unlessit hasfirst been approved by aemberof Senior ManagementOnly designated social
mediaspokespeople, who argpeciallytrained and auhorized, mayspeak onbehalf of Stera
Healthin socialmediaforumsunlessspecifically authorized by ExecutiManagement.

Question:If | receive a call from a reporter who is looking for information about the Company that is
within the scope of my job, what should | do?

Answer:Calls from the media should be directed to the Chief Marketing Officer.

Protectionof Businesdnformationand Intellectual Property

The Gmpany’sintellectual property, includingits paents, trademarks copyrights,trade secrets,
information technology (softwarend data)and all G@mpany recordsreated ormaintained (in
both paperand electronicform) are extremely valuableto the Gompany and itxontinued success.
Theloss,theft, unauthorized disclosur@r misuseof the Gmpany'sintellectual property
jeopardizests businessand causest ham. Stera Health’spdlicy isto safeguard theintellectual
property andproprietary information of the G®mpanyaswell asinformation of third partiesin our
possessionincludinginformation ofour customersand supplierslUnauthorized user releaseof
non-public @mpanyinformation or third-party information regading plans,grategies,costsor
prices,pendingcontractsor unannounced productgamongother things)could jeopardizethe
GCompany'scompetitive position, resultin violations of securitieslawsor resultin the Gmpany’s
violation of confidentiality obligationsto third parties.
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the riskthat unauthorized personsnight obtain access$o confidential information, consistentwith
the Gmpany’sapplicableconfidentialty and recordgetention policiesand proceduresBmployees
shouldnot discloseconfidential information in publigplaces(in person,on cellularphones,or in
communicationor postingson the internet).

Confidentialinformation should only belisseminated tahoseindividualswith a need to know. If
you haveoonfidential information abouta supplier, customeror other third party, it isimportant to
limit sharingthat information to individuals,within and outsidethe Gompany,who are authorized
and need thisnformation to perform their duties. We have secificpdliciesthat may apply.For
example,Nordion hasadopted afirewall palicy requiringthat certain sensitivecustomer
informationis not sharedwith Stera Healths sterilizationbusinessas doing socauld violate
competition lawsand contractual obligations.For more information on Nordion’sfirewall policy,
pleaserefer to the Nordion Protection of Gnfidential Qustomer Information (Firewall)Policy,
availableon Nordion’sintranet or on requestfrom the LegaDepartment.

Anyonewho has had accesgo confidential information must keepit canfidential at dl times, both
while workingfor Stera Health and after emgoyment ends for any reason.Of course,nothing in this
CGode ismeantto prohibit employeesfrom engagingin concerted activity whergrotected bylaw
(including discussing termapnd conditions of employment),cooperating inany governmental
investigationor reportinga violationof law to anygovernmentalentity.
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Question:l received confidential information of a competitor, through the Sotera Heaitkil
system, that was not intended for me and that | believe was sent to me in error. What should | do?

Answer:Bring it to the attention of your manager or supervisor and the Legal Department. The Legal
Department will advise you based on the nature of the content. In general, it would be agropr
to let the sender of the email know it was sent in error, and then to deletentlad.e

Additional GuidanceRefer to specific Sotera Health business unit policies and procedures that
provide further infornation about collection, use and disclosure of confidentialrimigtion.

You can also contact the Legal Department if you have a question about cdi#idieiormation
and/or documents.
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Question:l have used my work knowledge and acquired understanding of sterilization technologies
to develop a software program to improve the efficiency of a sterilization procedst bdimy own
time. Do | need to tell the Company about what | have developed?

Answer:Yes, regardless of when the software program was developed, you used your acquired work
knowledge and understanding of sterilization technologies processes from your job with the
Company. Therefore, in accordance with Company policy, you need to tell the Company about the
software program and allow the Company to protect its interest or use it if the Company wishes.

Additional Guidanceif you believe you have created or developed something new and innovative,
notify your manager or the Legal Department.
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Personal Data
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(JEuU ES}u @+ % E}up SVeXestrictaccesso thisinformation asappropriate and useit
only asnecessary fotegitimate busnesspurmposesand consistentwith applicablelaw. In general to
the extentrequired by lawany collection 0f% @ « }J¥E 0« v «ih¥drdation ofan individualwill
not be done without first providingnatification of how and why thisinformation will be collected
and used furtherand when requiredpbtainingconsentfrom the individualfor that use. Any
additionalusesor disclosuresf « i information should nobeundertaken withoutobtaining
additional consentor havinga legalbasisto do so.For more information, pleaseconsultthe
Gompany’'sapplicableRrivacyPolicies.Heasecontact a memberof the LegalDegpartment if you have
anyquestions.
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Our ®mpany iscommitted to maintainingthe highestsandardsof integrity and ethical

conduct.Our pdlicy isto provide consistentand effectiveinvestigation reporting and disclosure
of anyoccurrenceof fraud or suspectedfraud. Stera Health will not tolerate fraud.

Fraud is defined as ¢hintentional, false representation or concealment of a material fact for the
purpose of personal gain or inducing another to act upon it to such person’s detriment,
including injury or financial loss. Some actions constituting fraud or possible fraudencl

x Forgery or alteration of any document or account belonging to the Company

x Forgery or deration of a check, bank draftr any other financial document
x Intentionally reporting falsified financial results
x Impropriety in the handling or reportingf money or financial transactions

To help ensure the integrity of its records, Sotera Health requires thatyoply with the
Company’s financial and accounting policies and procedures which, among othey, tieiggire
that:

X Noentry be made inStera Health booksand recordsthat is intentionally falseor
misleading;
x Alltransactionsbe supported by appropriatelocumentation;

X Invoicesreceived fromour suppliers,contractorsand consultantdearly and fairly
representthe goodsand servicesreceivedby the Company;
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Question:l was reviewing approvals for expense accounts and noticed that an employee has
submitted the same receipt for reimbursement multiple times. | know this person-igsgected in
the organization and a friend of my manager. What should | do?

Answer:This could be potential case of fraud that should be reviewed. You could discuss this with
your manager, or your manager’s boss if appropriateplaining the sensitivity, or contact your
HumanResourceskepresentative, Legal Department or the Global Ethics Line.

Additional GuidancePleasesee the Company’s artbrruption and antifraud policies on the
Company or your business unit’s intranet or contact the General Counsel ferinformation.
These policies may also be referred to as policies regarding imprdherioe of foreign offiials.

RecordsManagement

Arecord shouldberetainedfor as long asthere is a busnessneed ora legal requirement to
preservethe record. We will comply with all applicablegatutory, regulatoryor caontractual
requirements,aswell as “legalholds” in connectionwith pending orforeseeablditigation, audits or
investigationsand asdirected by Company legabunsel.Recordswill be disposed ofin a manner
consistentwith the degree of confidentiality and sensitivity required by thieformation withinthe
record. In addition, recordsrelating to U.S.governmentcontracts are subjectto gringentrecord
keepingrequirements.Feas review the U.S.Government(de of Ethicon the Company’intranet
sitesfor further guidanceon theserequirements.

Forfurther guidanceon recordsmanagementin general,employeescan accesyour busnessunit's
recordsretention policy on youintranet ste, or contact the LegalDepartment.
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Allempoyeesare expectedto ensure theefficient use of Companyroperty for legitimate business
purposes.Theft, carelessnessnd wastehave a direct impacton SoteraHealth’s profitability.
Company propertysuchascomputer equipment, cellular devices office spacefurniture, office
suppliesand productsand inventories should beused only foractivitiesrelated toemployment.
Incidentalpersonaluse is permitted only tothe extent alowed underCmpany policies.
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Integrity Within the Company

Consistent with our Values, at Sotera Health we value our diverse andpaisgdeople across
the globe. We are committed to fostering a productive work environmerg.alVshare in the
responsibility for cotinuing to create a positive work environment, built on teamwork, trust,
communication and respect.

Our Company is committed to fair employment practices and fostering a grorkonment in
which all individuals are treated with respect and dignity. We believe thatlégud opportunity
and fairness of treatment for all individuals are basic human values. Oneigeanent practices
are based on the principle of recognizing people for their contributions. &k ®© provide a
work environment where all empjees are provided with the opportunity to realize their fullest
potential. The most successful Sotera Health employees achieve excellgité tBsliving our
Values.

We comply with applicable employment laws wherever we have operatibnis.includes
compying with laws that prohibit employment discrimination and those prohibitingdauil
forced labor. In addition, employees should refer to the policies applidabtdeeir business unit
regarding appropriate workplace conduct, for further guidance.

Equal Opportunity

It is our policy to employ, train, promote and compensate individuals based oit, jpérrelated
qualifications and abilities. Sotera Health is committed to ensure egmaloyment opportunity
without discrimination or harassment on the baefsrace, color, national origin, religion, sex,

age, sexual orientation, marital status, disability or any other status ptedeoy law.

Diversity

We value the differences among our employees. Individual differences eheadrkplace and
improve our alility to attract employees and work with customers and suppliers in toddglsag
marketplace.

No Harassment

Harassment may take many forms, including sexual or psychological famchgcludes both
physical actions and verbal exchanges. It may occur by, or be directed to, aryeepltanon
employee (such as customers, temporary workers, business partneisitors) and happen
regardless of intent. Harassment can take the form of sexual advamcpsests for sexual

favors, offhanded remarks or jokesffensive gestures, visual displays, physical or intimidating
conduct, bullying, and threats and demands, among other overt or passive conduct.

We all have a right to work in an environment free from harassment of any 8iotgra Health is
firmly commtted to a workplace in which all individuals are free from condbet creates an
intimidating, degrading, humiliating, hostile or offensive work emwment. Any kind of



harassment by or against our employees is prohibited. We all have a resfipnsibénsure
harassment is not tolerated in the workplace.

For further information about antharassment policies applicable to your business unit, see your
business unit’s intranet or contact your Human Resources representative.

Question A person in my work group has a calendar displayed on their cubicle wall that contains
swimsuit model pictures. The person does not believe that it is a problem because it is in their
cubicle and not in a common area. | have to work with this person on a daily basignanitl |
offensive. What should | do?

Answer:Clearly tell the cavorker that you find the calendar offensive and ask that it be
removed. Sotera Health considers a calendar with this kind of content inappropriate for our
professional work environment. Ifi# not removed, you should discuss the matter with your
manager, Human Resources or an Ethics Representative.

Labor Laws and Wages

Our Company is committed to following all applicable wage and hour lawsegnthtions, and
other laws regulating the employ@mployee relationship and the workplace environment. To
help ensure that all work performed for Sotera Health is compensated ctyyéicbse
compensated on the basis of hours worked must report and record time a&tyiat
accordance with established local procedure. It is against oucypahd may be illegal under
federal and state law in the United States and most other countries for thep@oy or any of its
employees or agents to pay or receive anything of value from any labor aggiami in their

roles as representatives of the Company. Company employees may not iatesifaror retaliate
against another employee who seeksinvoke his or her rights under the laws governing labor
and employee relations.

Labor Practices

We are committed to upholding fundamental human rights and believe that all humanseing
around the world should b&reated with dignity, fairnesand respect. Our Company will only
engage suppliers and contractors who demonstrate a serious committoghe hedth and

safety of their workersnd operate in compliance with human rights laws. Sotera Health does
not use or condone the use of slave dator human trafficking, denounces any degrading
treatment of individuals or unsafe working condition, and supports our produdtgghbaade of
materials sourced in a legal and ethical manner. Please refer to our &u@plile of Business

Ethics and Condutbcated on the Company’s intranet sites for further guidance on the principles
we expect our suppliers to uphold.




DrugFree Workplace

Possession, use, sale or distribution of an illegal drugegaillicontrolled substance in the
workplace or while conduding Company business gifemises is strictly prohibited. lllegal drugs
and controlled substances have an adverse effect on employee performaonpargize the
safety of ceworkers and constitute a risk to the business and interests of the CompaijnoRic
use may have an adverse effect on an employee’s performance and safety and pisge® dhe
business and interests of the Company. Sotera Health reserves the righdsmnable grounds

to search items on Company property, including but not limiedffices, desks, computeand
lockers at any time, and to perform random drug and alcohol tests, to thenegrmitted by
local laws.

CompanyAuthorized Events

Some Companguthorized business or social events may include the consumption of alcohol.
Enployees have an obligation to monitor and limit consumption of alcohol, emgtiat any
consumption is taken responsibly and only in moderation. While attending Corspahgrized
events, as representatives of our Compang are all expected to continue demonstrate our
Company Values while upholding our strong reputation and principles.

Environment, Health and Safety

We are committed to respecting the environment, providing our employe#s asafe and
healthy place to worland striving to safeguard global health in all that we do. As embodied in
our Values, Sotera Health believes that the continued protection of our@repk, resposible
action in our communitieand implementation of sound environmental practices are crucial to
accomplishing our strategic goals.

Accordingly, the Company commits each one of us to:
x Provide and maintain facilities and operations where health and safety isqienl and
hazards are identified and controlled;

X Manage facilities and operations such that their potential impacts on the@@mwent
are controlled and minimized,;

X Meet or exceed applicable environmental, health and safety (“EHS”)resgants;

x Provide appropriate EHS training and education for employees;

x Establish measurable EHS objectives and monitor progress towardsat¢h@vement;
X Integrate EHS management into every facet of our business;

X Consider EHS performance in the selection of suppliers, contractors aimg$sis
partners;

X Monitor and continuously improve EHS performance and our EHS managemem;syste
and



x Report workplace injuries, any discharge into the environment or any Situdtiat may
present a danger of injury or discharge to Company EHS representatives asddnyui
our standarag and policies.

Sotera Health is responsible to our employees tate workplaces where EHS risks are managed
and hazards are controlled. We commit to the communities in which weategto our

customers and to those who rely on our products and services, to meet oreadlespplicable

EHS standards. Company persorarel responsible for working safely and within the
requirements defined by local or Compawjde EHS programs.

Sound EHS management and performance is the responsibility of each and everyusra of
Sotera Health. Individually and collectivele work bgether to build exemplary programs and
to achieve performance in EHS that sexae a positive example for other organizations in
countries where our Company operates.

Additional GuidanceFor more details on the Environment, Health and Safety Prognaim a
Policies, see your business unit’s intranet. Should you have any questions, you can aantact yo
business unit's EHS team.
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Integrity in Dealing with Customers, Suppliers and Others

At Sotera Health, we are honest, relialbled accountable in everything we do. In dealing with our
customers, suppliers, partneesd other third parties, we uphold the highest standsuaf ethical
and professional conduct. While working hard to meet our customers’ nedtistva highest
quality and care, consistent with our Customer Focus value, we honor quorebilities as good
corporate citizens.

In our dealings with others, inclding governments, government entities, statewned
enterprises, government officials or any other third parties, wellwiot engage in bribery or
corrupt activities of any kindand we will respect and comply with all applicable amtorruption
laws and regulations. We make decisions based on merit and exp#uers to do the same.

Improper Payments, Bribery, Ar@iorruption

Sotera Health expressly prohibits taking part, directly or indirectlginy form of bribery. This
prohibition is absolute and applies at all times and in all countries wher€tmpany conducts
business whether or not there are any applicable laws that prohibit such a payment.

We are not allowed to give, receive, promise, offelauthorize a third party to give or receive
“Anythingof Value” or “Facilitating Payments”, as defined below, direatlindirectly, to an
official, representative or employee of a current or potential customeppsier, representative,
consultant or government / statewned enterprise (“SOE”") to obtain or retain business or to
secure any improper advantage.

Payments of “Anything of Value” include:

X Cash or cash equivalents x Entertainment

x Loans x Political contributions
x Gifts and gratuities x  Charitable donations
X Services X Subsidies

x Employment offers X Sponsorships

X Travel and lodging expenses X Honoraria

or anything else of value, for the purpose of exercising improper influenoétaining improper
advantage.

“Facilitating Payments” (also known as “greasing payments”) are patgnneade to an individual
(including a government or SOE official), to obtairexpedite performance of an action. In most
cases, Facilitating Payments are illegal even if customary amohahal value. Facilitating
payments do not include payments made to a government entity and processed by el offic
order to expedite offiial services as provided by local law, such as a payment made for express
service to issue a passport, which service is available to all ceastom any event, even in cases
where Facilitating Payments may be permitted under an applicable law, theyesaes permitted
under this Code. Likewise, bribes, kickbacks or other unlawful or improgengras while
conducting Company business are strictly prohibited. For example, paying aygrataicustoms



official to expedite clearance of our products thrdugustoms in order to assist our customer is a
greasing payment and is prohibited.

Requests for unusual payments (including but not limited to higher than usual coimmiss
payments) should be reported to the Legal Department prior to payment. Be ondakeubfor
complicated schemes. Where concerns arise, contact the Legal tbegrarfor guidance. In such
cases, further due diligence will likely be required to enghieelegitimacy of all payments and
those with whom we do business to ensure they are bfidia and legitimate.

Remember that Sotera Health wins business by offering great prdduand services at good
value and that alone is enough to generate business. Any bess that needs to be won by
providing unusual gifts or hospitality is business that do not want and that we should not
pursue. Sotera Health should turn down business if we must compra#ur Values or breach
applicable laws to acquire it.

Government DealingsThe laws, regulations and ethics rules regarding the acquisifiggoods
and services, the payment of honorarium fees and the offering of gifts or bilsiness
courtesies to governmental or SOE customers and governoré®OE officials and employesa®
varied and complex and are typically more stringent than those discugs®ce. Many
governments and SOEs have implemented rules, policies and/or laws whigtm gathical
behavior in dealings with officials and employees. As waratt with these individuals, it is
important not only to continue to act honestly and transpatlg, but also to be familiar with
these ethics rules and laws. For example, for further guidance on oiiens with U.S.
Government representatives, please refer to the U.S. Government Code of.Ethi

In addition, Sotera Health must follow applicableeimational antibribery laws, including the U.S.
Foreign Corrupt Practices Act (FCPA), the U.K. Bribery Act 2010, gtia@aDorruption of
Foreign Public Officials Act (CFPOA) and other applicable laws ofwthkéictions of the
countries in which weperate. In general, these laws prohibit bribery of foreign government
officials, political parties and candidates in order to win or retain bissinand require that proper
record-keeping and internal accounting controls be observed at all times

The @mpany expects all of its subsidiaries, including U.S. and-abS. entities, to comply with
the FCPA as well as other aiftiibery laws that apply. Prior to making any contractual
representations regarding compliance with adbribery law, please consultrst with the Legal
Department.

No gifts, payments of any kind or any item of any value can be made or offered to any
government or SOE official or employee without prior written apprafahe General Counsel (or
the Director of Corporate Compliance fble Nordion business unit). The definition of a “Foreign
Official” is broad and may include a broad range of employees in-stat&olled sectors of some
economies.




Additional Guidancelf you have questions as to whether an activity is restrictegrohibited,
please review Company and business unit-aatruption policies on the intranet. Please consult
with the Legal Department before engaging with employees of any goverrnaveméd or
controlled entity or agency in any jurisdiction.

Sanctions foanti-corruption and antbribery violations, or even a mere indictment for a potential
violation, are severe and potentially devastating to a company and to thediidie involved. The
penalties may include significant fines and/or imprisonmiemtindividuals. Individual officers and
employees of companies may be prosecuted even if the company for which theyswak i
prosecuted.

Engagement of Third Partiegss a global business, Sotera Health may engage third parties to act
in a representative cap#@y on its behalf. Sotera Health strives to select third garthat will

conduct business on the Company’s behalf in a way that respects and honors our Values. By
conducting appropriate due diligence activities prior to engggirthird party, Sotera Health is in a
better position to make informed choices about the third pestit will engage.

Because amtorruption laws provide that Sotera Health may be held responsible for ttenac

of any third party in the event there is a violation of acdirruption laws or regulations, it is
especially important that Sotera Health exercises care in thecgen of its third parties. Before
proposing that the Company enter into a relationship with a third party (for gtena supplier or
service provider), theesponsible business sponsor along with their manager are each responsible
for ensuring that the appropriate level of inquiries and checks regarding the plairty have been
conducted, including making the appropriate reatibnal, performance, financiaind compliance

due diligence verifications. Once a thjpdrty relationship has been approved, the business
sponsor maintains the ongoing obligation to oversee and monitor the thirtyigaactivities to

ensure it conducts itself appropriately and does not place the Company at risk inagny w

Additional GuidanceRefer to specific Company policies and related materials for further
information on anticorruption compliance and background due diligence. For example, members
of the Nordion business unit may consult the AGtirruption page on its intranet or the Director

of Corporate Compliance for more information on the Nordion Adiruption Program and

those matters listed above.

Business Entertainment and Hosting

Appropriate business hosting or emtainment (e.g., reception, meal, sporting or theatrical event)
of business partners, current or prospective, is generally acceptable vilbarycntended to
strengthen business relationships and facilitate business goals. We muidtthe appearance of



impropriety when hosting or entertaining individuals (or when accepting hgsiir entertainment
with individuals) who do business or are seeking to do business with the Compangxfgenses
involved must be moderate, reasonable and in good taste anatiarwise prohibited by law or
Company policy. Lavish meals or inappropriate entertainment should alwaysolzked. During
these events, topics of a business nature must be discussed and Company e phugtde
present. Business entertainment or hogiiexpenses to be offered (or same received) should be
appropriately documented with supporting receipts, and expenses should be submitted in
accordance with Company policy for proper accounting and recording.

Refer to applicable Company expense and-amtiuption policies with regard to any necessary
reporting, approvals and recording requirements of expenditures for eatemient or hosting of

both government officials and employees, and private sector employeedditian, when

dealing with governmentfficials and employees, review the Government Dealings section above,
consult your local policies and be aware of local regulationsresigictions that apply to those
government officials and employees. If you are dealing with a U.S. Govetroffieia or

employee, consult the Sotera Health U.S. Government Code of Ethics.

Sometimes business partners extend training and educational opporturtiésrtclude
attending an event or travel and overnight accommodations at no cost to youeaCtmpany.
Accepting these types of invitations at the vendor's expense is generallyuisged. However,
occasionally your presence at such an event is important to building a busiretssnstip and
may benefit the Company. In those instances, prior to accepting, employeesisitaain the
written approval of their manager and consult the applicable Company expemsardr
corruption policies for conditions of attendance that apply. For exampheraithe value of the
invitation may be more than moderate or thereuncertainty whether accepting the invitation
could create a conflict of interest, prior approval from the Legal Depant is required.

Question:l do not have the time to check all of the invoices and expense reports that come across
my desk. Surely, it is the responsibility of the individuals who prepared the documentation and
submitted it to me to make sure it is correct. Am | right in my assumption?

Answer:No. Each of us is responsible for making sure that all reports and invoices are accurate
andfilled out correctly. If you are approving an invoice or expense reports, you are respamsible f
its accuracy.

Gifts

This section applies to interactions with rgavernmental officials and other parties generally.
Additional policies may apply, suchtae Company’s separate Sotera Health U.S. Government
Code of Ethics or our antbrruption policies.

It is the Company’s policy to discourage the receipt or giving tsflgifemployees, directly or
indirectly, from or to individuals who do business or aeeking to do business with the Company.




We may give or receive gifts only in exceptional circumstanceBobetlimited circumstances,
gifts of a nominal value and promotional nature may be given or receivedentwrotherwise
prohibited by law or Company policy, on condition that: (1) the gift is reasonahlyected to a
business purpose; (2) it is legal under local law and in accordatitéoeal business customs; (3)
it is permissible under the internal policies of the recipigrganization; (4dhe gift is of modest
value, meaning small, low or insignificant; (5) it is providétiout the expectation of receiving a
benefit or advantage in return; (6) it is provided in a transparent manner wttttee potential for
reputational damage to eithgparty; (7) it is limited to the individual recipient of the et
organization and not extended to include the spouse or relative of that indiyidndl (8) it is not
intended to influence a business choice of the recipient. In all cases, propemgstation is
required to reflect the primary elements of the transaction, including tecipient/offeror of the
gift, the recipient’s/offeror's organization and positiors @&ell as the nature of the gift and its
value.

Common sense should dictate what woblel considered extravagant or excessive. If a
disinterested third party would likely believe that the gift influenced thapint’s judgment,
then it is too much. All of Sotera Health's business dealings must be oAergth terms and
must not give rig to actual or perceived impropriety.

A gift or receipt of cash (or cash equivalent, such as gaie gift or credit card) to or from an
employee of a business partner or family member of such an employee, in camedth a
Sotera Health business traaction, is strictly prohibited.

Selection and Use of ThiRlarty Suppliers and Procurement

As further described in our Supplier Code of Business Ethics and Conduct, we inetieing
business with thireparty suppliers that embrace and demonstrate hgginciples of ethical
business behavior. Wkely on suppliers, contractond consultants to help us accomplish our
goals. Thireparty suppliers are considered part of the Sotera Health team and should bedreat
according to our values. We offer fair agpunities for prospective third parties to compete for
our business. The manner in which we select our suppliers and the charatier @fppliers we
select reflect on the way we conduct business.

Our procurement decisions are based on total value, whichudes quality, suitability, reliability,
performance, service, technology, price and delivery. Proper procuregmrduct includes:

X Using established Compamyide or regional supply (leveraged) agreements, where
available.

x  Obtaining competitive bids, ere appropriate, when leveraged agreements do not exist.

x  Confirming the financial and legal status of the supplier.

X Confirming the quality, environmental, health and safety status of the supmhex
regular basis.

x  Ensuring the supplier has the appropeansurance, licenses, certificates, pgts and
training in place for the respective goods or services being pedcur



Ensuring thathe supplier confirms it has appropriate technical and organizetio
measures to ensure compliance with applicable datatection laws.

Confirming that a conflict of interest does not exist between the supptier Company
and our respective employees.

Assessing the supplier’s level of performance on a regular basis.

Ensuring that purchase orders and agreements cleaale she services or products to
be provided, the basis for earning payments and the applicable rates or fees.

Ensuring thdee or price paid by Sotera Health repretsthe value of the goods or
services provided.

Avoiding reciprocal agreements or excharngéavors.

Ensuring payments are ontyade to the contractor or company that actually provides
the goods or services, aqymentsmust be made in the supplier's home country,
where it does business, or where the goods were sold or services pdyvidess prior
approval is obtained from our Finance and Legal Departments.

Our Company will not knowingly use suppliers who participatbé following activities:
0 Supplying unsafe products or services;

o Violating laws or regulations;

0 Using child labor orofced labor; or

o}

Using physical punishment to discipline employees, evensifillowed by local law







Competition and Fair Dealing

The purpose of competition laws, which mago be known as antitrust, monopoly, fair trade or
cartel laws, is to create a level playing field in the marketptaatto promote fair competition.
Buyers of products and services should be able to select from a variety of pg@dhetservices at
competitive prices. Sotera Health will vigorously compete in theketplace with integrity and will
comply with competition and antitrust laws in all countries where it condbcisiness. The Sotera
Health goal of offering products and services that are cditipe in quality, reliability and pricés to
be achieved without sacrificing business integrity.

Anyone acting on behalf of Sotera Health will not enter into any agreemfmmtaal or informal,

that seek to artificially limit or restrict competition, naiill they exchange competitive information
with competitors regarding the marketing, distribution and sale of prasland services. Unlawful
agreements include those which impose artificial restragush as price fixing, bid rigging, abuse of
dominantposition, allocation of customers among competitors, and improper refasdéagl. In
addition, agreements which seek to establish resale prices of a prodsetace, or condition the
sale of products/services on an agreement to buy other Company ptadacvices, are often illegal
and are not permissible without prior approval from the Legal Department.

These principles apply to our Company operations worldwide. Sotera Heatietes in the
marketplace solely on the merits of its products and services, on thespttiat we charge and on
the customer loyalty that we earn. Our goal is to deal fairly with allogusts, to retain them as
customers and to attract new customers because we provide products andegthat customers
want at prices they find attractive. Customers who are also our coitgoetmust be treated fairly
and not be disadvantaged.

Antitrust and competition laws are complex and vary from country to counteystduld avoid
situations that may violate the principles of fair compietit, as well as situations that violate the
law. Communications with competitors can be an area presgrgignificant risk. In general, the
following subjects should not be discussed with competitors:

x  Prichg or pricing policies X Royalties

X Lease rates X Warranties

X Bids X Customer information

x Contracts x Territorial markets

x Promotions X Inventories

x Costs x Production capacities or plans
x Profits x Distribution or selling strategies

x Terms or conditions of sale X Margins



If you have any questions about what you can discuss at a trade show, trade assatieéting,
industry regulatory meeting, or other similar forum where you may iatéwith competitors,
please consult with the Legal Depraent. For trade association meetings, always insist that a
written meeting agenda is provided in advance and that proper written minutepgared.
When participating in any forums with competitors present, employees mkst $pecial care not
to initiate, participate or even be present during improper discussions concertmnggensitive
subjects listed above. Keep an accurate record of any interaction you may kthwe sompetitor.

Never engage in any discussion with a competitor which may have the appearance of impropriety.

For further guidance, please review the antitrust or competitionAtgoolicy that applies to your
business.

Question If | do not talk about specific price levels, can | agree with a competitor not to engage in
a price war?

Answer:No. Any agreement between competitors that relates to the prices we or they charge, or
that otherwise limits competition, is a violation of fair competition laws, regasdiésvhether
specific prices are a part of the agreement.

We will use only progr and legal means of gathering marketing and business information
concerning competitors. Making false or misleading statemebtiaSotera Health’'s competitors
is prohibited. Sotera Health does not induce or solicit confiidémformation from a comptor's
past or present employees. For example, employees must refrain from ghaithin or outside
the Company, a competitor’s sensitive information that may be gathetéchde fairs or
professional association meetings. Consult with the LegphB®ment if you have any concerns
about discussions you may have had at a trade association meeting or elgewher

Question:My partner has a job at a local printing company. One of her jobs was to print pricing

sheets for a competitor of Sotera Health and she found some discarded copies in the trash and
gave them to me. | would like to give this information to my manager to use. Is there a problem
with this?

Answer:Yes, there is. You have come into the possession of the competitor’s pricing information as
aresult of your partner’s employment with the printing company. There is nothing to indicate that
the competitor has made the information public or does not wish to maintain the confidentiality of
the information. You should shred or otherwise properly dispose of this information and you should
not use or share it internally.



Question:When interviewing people who have worked or are working for a competing company,
is it right to take this opportunity to ask for ngublic information that Sotera Health would
find useful?

Answer:Asking a candidate or new employee for potentially sensitivepadlic information

about our competitor is NOT consistent with our Code of Conduct and could raise a legahgsk t
Company. In addition, when there is a reasonable expectation that a third party has a duty of
confidentiality to his or her employer/former employer or a third party, you should noténoui
otherwise elicit information that would cause that person to violate their confidentidditgation.

National and state governments enforce competition laws. In addition pataionaldamage,
violations of these laws could result in serious penalties including aagg fines for the Company
and fines and prison sentences for individuals. As the application of the an@indstompetition
laws to actual situations can be challengipgor consultation and close coordination with Sotera
Health's Legal Department is essential to ensure these laws are compliednai problems
avoided. In addition, the Legal Department may issue specific guedesma time to time for
certain geographicegions or businesses, as required.

For further guidance, please review the antitrust or competition lawcydipplicable to your
business unit.

Additional GuidancePlease consult with your manager or supervisor or a member of the Legal
Department with any questions or to evaluate situations not covered by theskekines.

Truth in Advertising

It is our responsibility to accurately represent Sotera Health and ouryatedh our marketing,
advertising and sales materials. Deliberately misleading messagéssions of important facts or
false claims about our products, individuals, competitors or their pragjisgrvices or employees,
are inconsistent with our vaks. Sometimes it is necessary to make comparisons between our
products and our competitors. When we do, we will make factual and accuistreents that
can be easily verified or reasonably relied upon.

Money Laundering Prevention

Sotera Health will congtt business only with reputable customers and suppliers who are involved
in legitimate business activities and whose funds are derived fromneg# sources. People who
are involved in criminal activity (for example, narcotics tckfhg, bribery, frad) may try to

“launder” the proceeds of their crimes to hide them or to make those prosesgpear legitimate.



Sotera Health is committed to complying fully with all applicasié-money laundering laws
throughout the world.

Each Sotera Health business unit is required to implement a “Know Your Cusfoowedure
and to take reasonable steps to ensure that the Company does not accept fopagroént that
have been identified as a means of laundering money.

International Trade Controls

Sotera Health isommitted to compliance with applicable laws controlling impogsports, re
exports and diversion of its products, components, goods, services andd¢eattata, including
import and customs laws, export controls, sanctions, denied partiss dintrboycott laws and
diversion of products and technology. Failure to comply with internationdettaws could

subject Sotera Health and its employees to civil and criminadlipies, including suspension or
denial of trade privileges. Consult with the LeDapartment in any transaction in which a conflict
arises between U.S. law and the law of another country or region, such aswhéllacking

certain U.S. restrictions adopted by Canada, Mexico and the members afitheean Union.

The following laws redate transactions and activities both in the U.S. and elsewhere, and
therefore govern the conduct of Sotera Health employees and represeasatiuth within and
outside the U.S.:

Imports and Customdmports and customs laws, which apply to intracompanwel as third
party transactions, require Sotera Health to determine thereor classification, value and
country of origin of all of its imports.

Export Controls, Sanctions and Denied Parti@®e U.S., Canada, the Ednd other countries
have imposedanctions and trade limits that restrict activities and tract8&ans within or involving
certain specified countries, their nationals and other designated estéied individuals. These
restrictions include prohibitions on interactions with inidivals ad entities on denied parties
lists,such asidentified terrorist organizations or narcotics traffickers, and also icmlated
activities such as installation and service. Complementiegsétnctions laws are export control
laws that regulate the expodnd reexport of goods, services and technology to specified
destinations and endisers and for specified purposes. A “deemed export” may occur within the
U.S. if exporcontrolled materials are made available to a AArs. person, for example anyone
other than a U.S. citizen or permanent resident; other countries, like Carggdy similar
interpretations. In addition, governmental authorization or licensesy be required.

Additional GuidanceYou should consult with your trade compliance team orltkgal
Department before engaging in any international transaction to ensure yonsaetion complies
with all applicable laws. For example, applicable laws liraitdactions with North Korea, Syria,
Iran, Russia, Sudan and Cuba. These laws can be canplekange frequently. If you are
uncertain whether your transaction meets all legal requirements, otirttze Legal Department,
which will provide additional guidance from time to time as #aémsvs change



Boycotts:Sotera Health complies with U.S. law that prohibits parti¢geain international

boycotts that are not sanctioned by the U.S. government. The scope of #wesed broad and
complex, prohibiting for example: (1) agreeing not to do businéts certainparties; (2)

providing information about business relations with centparties; and (3) discriminating against,
or providing information about, individuals or companies based on raceiarligender, national
origin or nationality. Other countries mayso have laws against certain conduct that may result in
unlawful discrimination and support for unsanctioned boycott activity.

Diversion:Sotera Health's trade compliance policy prohibits diversion of our prodarais
technologies. Diversion occurs wha transaction party does not honor its representations
concerning the transaction trade channel, country, area, region or use fahvthé purchased
goods or provided services or technology will be used or re§blairsion hampers regulatory
complianceby interfering with our ability to track our products, services and techgwland to
comply with export and other legal requirements.

Taxes, Tariffs and Duties

We respect and comply with the laws related to taxation of Company aesivtariffs and otler
duties or fees relating to import and export activities in all coigstivhere we operate. We
comply with recordkeeping requirements to support trade activities, inclgdiee trade
agreements, duty drawback, binding classification, valuatiwhlecensing decisions. We take
responsibility for reporting and payment of any legitimate taxes relate8dtera Health
employment and income.






Compliance with Laws

Many areas of our businesses are subject to extensive governmentatieguthroughout the
world. It is the policy of Sotera Health to meet or exceed legal requirememrigch of the
countries in which we do business.

It is the responsibility of all employees to be familiar wittle laws and regulatiorthat relate to
their duties and to comply with them. Among other things, these include laws amtbtems
governing employment, environmental matters, competition and &otiruption, as referred to in
this Code and otherwise in our Company policies. Iagal, Quality, Regulatory, Environmental
Hedth and Safety, Risk Managemaeartd other functional departments conduct periodic reviews
to help our businesses assess whether they comply with applicable laws andiguénd to
take corrective action aquired.

Additional GuidanceThe Legal Department or any of the other functional departments are
available to you for this purpose
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Reporting a Concern

1. Global Ethics Linelnternational Contact Information

The Global Ethics Line is available 24 hours a day, 7 days a week to epleryeemvorldwide. The
Global Ethics Line may be reached-t@ke at the numbers below, or you may access the website at
www.soterahealth.ethicspoint.comTo find the AT&T Business Access Code for your location, please
go towww.soterahealth.ethicspoint.corar http://www.business.att.com/bt/accessThe Global Ethics
Line is operated by a thirgarty service provider, NAVEX Global, Inc. Services are prowitiesllocal
language.

Global Ethics Line:

Belgium AT&T Access Code + 8881-2542
Brazil 0800-892-0784

Canada 1-888-288-1841

China 4006009322

Costa Rica AT&T Access Code + 8881-2542
Denmark AT&T Access Code + 8881-2542
France 080091-8997

Germany AT&T Access Code + 8881-2542
Hong Kong AT&T Access Code + 88&1-2542
Italy 800792621

Mexico 001-844-372-9087

Thailand 1800011-615

United Kingdom 0808234-2692
United States 1-888-288-1841

2. Sotera Health Ethics Representatives
General CounselDirect line: +1.440.262.1409
Chief Human Resources Offieddirect line: +1 440.262.1411

By emailEthics@soterahealth.com

3. Sotera Health Legal Department

By emailLegal@soterahealth.com
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